am. PROHIBITED CONDUCT
1illf REPORTING FLOWCHART

mrwwsimm  For all cases of sexual misconduct, including sexual misconduct that falls within
the UVA Sexual Misconduct Policy, handled by the UVA Title IX Office (UVATIX) .
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The parties and witnesses are interviewed.
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Procedures).

their designee. The appeal process is
done entirely through written
submissions to the Appeals Officer.
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and Sanctions are affirmed.



https://justreportit.virginia.edu/
https://uvapolicy.virginia.edu/policy/HRM-041
https://uvapolicy.virginia.edu/policy/HRM-041#EMERGENCY_REMOVAL
https://eocr.virginia.edu/sites/eop.virginia.edu/files/Appendix%20A%20Title%20IX%20Grievance%20Process%20-%20Student%20and%20Employee.pdf
https://eocr.virginia.edu/sites/eop.virginia.edu/files/Appendix%20B%20Sexual%20and%20Gender-Based%20Misconduct%20Procedures%20-%20Student%20and%20Employee.pdf
https://eocr.virginia.edu/sites/eop.virginia.edu/files/Appendix%20A%20Title%20IX%20Grievance%20Process%20-%20Student%20and%20Employee.pdf
https://eocr.virginia.edu/sites/eop.virginia.edu/files/Appendix%20B%20Sexual%20and%20Gender-Based%20Misconduct%20Procedures%20-%20Student%20and%20Employee.pdf

